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Committee Bill No. 5519 ) 7
An act concerning workers compensation premiums and volunis

I am Chief Scott Woods of £
provides volunteer amb
past couple years has bé

organlzatle el
so after receiving ne:
Council on Compensatlon In
similar in cost. After approvin
forward, the agency providing the quote provided riie mformatmn that the cost wasn’t the
previous amount provided because the payroll value for Volunteer Ambulance Service
Company ($127,300 in 2007, attached) was not based per agency but rather based per
ambulance. The new quote for the year based upon new payroll value at $133,100 in
2008 was going to be $35,697. Agreements were already made and we moved forward,
but seriously. questioned why this was the case. I contacted the Department of Labor who
referred me to the Insurance Commission who basically told me I could file a petition or
something like that but that was the way is was. So I contact my state Representative
Sandy Nafis , 27™ district.

The basic question is if I am buying workers compensation coverage, why is it based
upon vehicles and not personnel? I still have the same number of volunteers/employees
whether I operate 1 ambulance or 3 ambulances, but the expense to me is 3 times higher.
Newington has a primary ambulance and a secondary ambulance for 911 service. We
have a third ambulance for special events, standby’s, mechanical fill in, and a vehicle use
rotation to keep mileage down. All three are very rarely on the road at the same time but
it costs me another $11,900 to have another ambulance, yet they are each very important
to our agency and has nothing to do with workers compensation rates unless you need
workers compensation coverage. As a result you are penalized for having additional
equipment to serve the community even though you have a set number of
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volunteers/employees. I understand the rates are set by an established guideline, that has
grouped us in with taxicab employees and drivers until just recently.

I do not understand the rating/calculating system that assigns a value of $ 133,100._‘pe;
ambulance for workers compensation insurance no matter the number of B
volunteers/employees. Even in the NCCI reference for class 7705 Ambulance Service -
Companies and EMS Providers and Drivers is says ‘in no case should the pa 11 of any - -

logical approach

Thank you.

Attached 1 supporting information page.

Chief Scott Woods
S.Woods @NewinetonEMS.com




NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC. B-1397

ITEM B-1397—REVISIONS TO BASIC MANUAL CLASSIFICATIONS AND RULES PAGE 10

EXHIBIT 1—NATIONAL CLASSIFICATIONS
BASIC MANUAL—2001 EDITION
AMBULANCE AND EMERGENCY MEDICAL SERVICES

CLASSIFICATIONS '

ARAGE EMPLOYEES.

08/29/07 12:06 FAX 880 563 6467 EBANWGRHINSMfE

—_ —— ~ Boo4
' Gagd: ' ic i - <k-Rate Pages | 01-07 Edition - Page 2 of2
$agé Document: Connecticut | Assigned Risk-Rate Page | _ _
Preﬁsium Determination for Pariners and Sole Proprietors in accordance with $5é 20000
Basic Manual Rule 2-E-3 - 20000
Promium Discount Percentages-(See Basic Manual Rule 3-A-18-a.) The following premium discounts are
‘applicable to Standard Premiums:
' First | $6.000 - -1
Next | 95000 a 9.5% :
Next | 400,000 b 11.8% & Yoo
Sver | 500,000 ¢ | 12:4% EED
payielt to be used for Volunteer Ambulance Seﬁﬁog-cd--.- Cod . $127,300.00
United States Longshore and Harbor Workers' Compensation Caverage’
Percentage applicable only in connection with Basic Manual Rule 3-A4 _ ' 25%

(Muttiply a Non-F classification rata'by a factor of 1.25 This factor ad)usts for the difference in state and_federal
benefits only.} v

Experience Rating Elhigihility
A risk is eligible for intrastate experience rating when the payrolis or other exposures daveloped in tha last year or last
two years of the experience period produced 8 premiuen of at least $11 ,000. 1f more than two yeers, an average
annual premlum of at least $5,500 is required. Page A-1 of the Experience Rating Plan Manual should be
referenced for the latest approved gligibility amounts by state.
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